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ABSTRACT 

 

With the advent of internationalization and globalization of education, teachers faces new situations as the paradigm 

shifts to better and higher quality of educational outcomes thus, causing them stress.  This study determined the 

Work-related stressors of Secondary School Teachers of Different Personality Types in Ragay, Camarines Sur for 

School Year 2018-2019. Descriptive-comparative methods of research were used in this study. Two-Way ANOVA 

was used to compare the stressors and Stress Management Strategies of the respondents of different personality types. 

It was carried out by using the adopted questionnaires developed by Lazarus and Youlden (2016) on Stressors and 

Stress Management Strategies. The respondent of the study was the 115 High School Teachers in Ragay. Results of 

the study revealed that the teachers in Ragay are moderately affected by stress, and they have a very high Work 

Related Stressors along Instructional Materials Development; Addressing Student Behaviors; while they fairly 

experienced stress along Workplace, Curricular Change, Relationship with peers, Preparation of Reports, and 

Financial Management. Furthermore, there is no significant difference in the work-related stressors of teachers of 

different personality types and there are significant differences among the stressors of teachers specifically the 

Financial Management, Preparation of Reports, and Instructional Materials Development.. 

Keywords: Stressors, Work-related stressors, Secondary School Teachers, Personnel Development Program, Ragay, 

Camarines Sur.  

 

1. INTRODUCTION 

 

With the advent of internationalization and globalization of education, teachers faces new situations as the paradigm 

shifts to better and higher quality of educational outcomes thus, causing them stress. This manifestation is reflected 

in the implementation of the K to 12 Curriculum in Ragay District. Teaching has become a job involving many 

stresses and it comes of no surprise that levels of teacher stress have increased both nationally and internationally 

(McIntyre, 2015). It has been reported lately that there is an increased occurrence of psychological and physiological 

illnesses and job dissatisfaction that diversely affects teachers to fulfil their fullest capacity effectively.  Eventually, 

stressed teachers often opted to perform less thus absenteeism, and reduced quality of teaching will have the 

propensity to negatively impact student’s learning considerable costs teachers to perform less.  Thus, teachers ought 

to understand the realms of the Department of Education to go along with the latter’s direction to narrow the gaps to 

solve the educational issues, thereby helping them develop a higher personal and behaviour value based on the 

pressing perspectives and world order views about teachers and teaching quality. 

 

Objectives of the study 

This study was conducted to determine the Work Related Stressors of Secondary School Teachers of Different 

Personality Types in Ragay, Camarines Sur for School Year 2018-2019. Specifically, the study aims to determine (a) 

the personality types of teachers in Ragay District; (b) the work-related stressors experienced by the teachers  of 

different personality types along: Workplace, Preparation of reports, Instructional Materials Development, Curricular 
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implementation, Relationship with heads, peers, parents, and students, Financial management, and addressing 

students’ behavior; (c) the test of significant differences in the stressors of the respondents having different 

personality types; (d) the personnel development program that can be proposed to manage effectively the work-

related stressors of teachers. 

2. MATERIALS AND METHODS 

 

This study employed descriptive-inferential method of research. Respondents were taken from eight identified public 

secondary schools in municipality of Ragay, Camarines Sur to represent the entire population. A total of 115 (52.75%) 

respondents out of the 218 were selected and subjected in the survey using the convenience sampling. The research 

instruments used in this study was the adapted questionnaire for the work-related stressors by Lazarus cited by 

Youlden (2016) and personality types of teachers according to stress (Lim, 1999). The set of questionnaires were 

distributed to all the respondents. 

Part I is on the teachers’ personality types according to their level of stress adapted from Lim’s (1999) dissertation 

paper and Part II is on the work-related stressors by Lazarus cited by Youlden (2016). Consequently, supplemental 

interview were also utilized to verify the responses of the teachers.  

3. RESULTS AND DISCUSSION 

3.1 The Personality Types of Teachers  

The Personality Types of Teachers in Eight Public Secondary Schools of Ragay District, Ragay, Camarines 

Sur taken school year 2018-2019 was presented in Table 1. The personality types of the respondents were 

generated by summing up the responses of the respondents in the simple personality type test. 

Table 1.  Personality Types of Teachers 

Personality 

Type 
Frequency Percentage Rank 

A 6 4.80% 3 

AB 86 68.80% 1 

B 33 26.40% 2 

Total 125 100%   

 

Legend: Score: 100-150- Type A,  Highly Stressed; 76-99- AB, Moderately Affected by Stress; 30-75-B, Least 

Prone to Stress 

Data reveals that from among respondents, majority are Type AB or Moderately Affected by Stress with 68.80% 

ranked first, followed by personality type B or least prone to stress type with 26.40%, while personality type A or 

High Stressed with 4.80% is ranked least. The foregoing result indicates that the respondents are moderately affected 

by stress. Thus, it can be noted majority of teachers in Ragay district are Moderately Affected by stress while the 

least are Highly Stressed.  

Work Related Stressors of Different Personality Type 

Table 2 shows the Summary of the Work Related Stressors of Different Personality Type  
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Table 2. The Summary of the Level of Work-Related Stressors of the teachers 

Parameters Personality Types Mean Rank Descriptive  

Interpretation Type A Type AB Type B 

Mean Rank Mean Rank Mean Rank 

Preparation of 

Instructional Materials 

3.48 1.5 3.53 2 3.48 2 4.16 1 Very High 

Addressing Student 

Behaviors 

3.48 1.5 3.73 1 3.48 1 3.56 2 Very High 

Workplace 3.36 4 3.48 3 3.36 4 3.40 3 High 

Curricular Change 3.37 3 3.42 4 3.37 3 3.39 4 High 

Relationship with peers 3.36 5 3.28 5 3.36 5 3.33 5 High 

Preparation of Reports 3.15 6 3.02 6 3.15 6 3.11 6 High 
Financial Management 2.70 7 2.70 7 2.88 7 2.76 7 High 

MEAN 3.27   3.31   3.30   3.39   High 

 

 

 

 

It can be noted that average weighted mean of the summary of work-related stress arrived at 3.39 and verbally 

interpreted as High.  Furthermore, it was revealed that Often Stressed Participated on the Instructional Materials 

Development with average weighted mean of 4.16, and Addressing Student Behaviors with average weighted mean 

of 3.56. Meanwhile, the other indicators that were ranked third to seventh that were descriptively interpreted as Fair 

and their corresponding mean were: Workplace, 3.40; Curricular Change, 3.39; Relationship with peers, 3.33; 

Preparation of Reports, 3.11; and Financial Management, 2.76.   

 

Therefore, it can be implied that the teachers in Ragay District were highly stressed in Addressing the student behavior 

and Instructional Materials Development. This can be ascertained by the researcher herself since the teachers are 

expected to juggle the two while performing other delegations. Additionally, they least participate in relationship 

with peers, preparation of reports and financial management since these are just additional conditions that are less 

prioritized by the teachers to accommodate fully the  Highest two indicators.  

 

The test of significant differences in the Work-Related Stressors 

Table 3 shows the result of the test of significant differences in the Work-Related Stressors Experienced by 

the Respondents.  

  

Legend: 
Scale: 1.00-1.80-Not at all  1.81-2.60- Low ; 2.61-3.40-Moderate; 3.41-4.20- High; 4.21-5.00-Very High 
Personality Type: A -  Highly Stressed; AB-Moderately Affected by Stress, B-Least Prone to Stress  
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Table 3. The test of Significant Differences in Work-Related Stressors of the Teachers 

Source of 

Variation 

Degree of 

freedom 

Sum of 

square 

Mean of 

square 

F value Interpretation 

Among 

personality types 

2 0.0091 0.0046 0.6133 No significant difference 

Level of Work-

related Stressors 

6 1.3348 0.225 29.67 With significant differences 

Errors 12 0.0896     0.0075 

Total  20 1.4335 

Not Significant =p >.05   Significant = p<.05 

 

It can be seen from Table 3 the data obtained on the test of significant differences in the Work-Related Stressors 

using the F-test upon treating it with manual computation of the statistician. It can be noted that there is no significant 

difference among the personality types since it obtained 0.6133 which is lower than the F tabular value while there 

is a significant difference among the stressors of the teachers since it obtained computed F value of 29.67 which was 

higher than the tabular value. Thus, it implied that the teachers in Ragay District have significant differences in their 

personality types and their work-related stressors. Thus, teachers are not within the same level of stressors to almost 

all of its indicators. This could mean that the school environment of the selected respondents do not have the same 

situations and scenario. 

 

Table 4. Further Test of Significant Differences in the Work-Related Stressors of Teachers (using Duncan 

Multiple Range Test) 

Work-related stressors Means Statistical 

Significance 

Interpretation 

Relationship with peers 4.33 ab Instructional 

Materials 

Development was the  

Highest stressor and 

significantly 

difference from 

financial 

management and 

preparations of 

reports 

Instructional Materials 

Development 

4.16 a 

Addressing Student Behaviors 3.56 ab 

Preparation of Reports 3.41 b 

Workplace 3.40 ab 

Curricular Change 3.34 ab 

Financial Management 2.76 b 

Not Significant =p >.05   Significant = p<.05 

 

Duncan Multiple Range Test was utilized to further flag which among those indicators causes the significant 

differences. Result reveals that the Instructional Materials Development was the highest stressor and significantly 

difference from financial management and preparations of reports. It implied that the different teachers among the 
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different schools have different situations and scenarios in their schools, especially among relationship with peers, 

preparations of reports and financial management. 

 

4. CONCLUSIONS 

Based on the study the following conclusions were drawn: a) majority of the Secondary School teachers in Ragay are 

moderately affected by stress; b) the Work Related Stressors of the respondents along Instructional Materials 

Development is Very High; Addressing Student Behaviors, Very High; Workplace, Fair; Curricular Change, Fair; 

Relationship with peers, Fair; Preparation of Reports, Fair; and Financial Management, Fair; and c) there are no 

significant differences in the personality types and there are significant differences among work-related stressors of 

the teachers specifically the Financial Management, Preparation of Reports, and Instructional Materials 

Development.  

Based from the findings and conclusions of the study, the following were recommended: a) an action plan on 

identifying the personality types and strategize ways to help Type A becomes Type AB and Type B should be 

formulated; b) Schools must establish dialogue among teachers. This may be done through discussion groups within 

or among academic areas to focus on effective teaching strategies, assist each other, and consult each other’s 

weakness to reduce the possible occurrence of stress; c) Training on Financial management and literacy of teachers 

must be conducted, Consolidated reports should be collected ahead of times among sector, department, grade level 

and subject area, and Instructional Materials bank can be established among schools and district to facilitate the 

retrieval of the needed devices, equipment and paraphernalia that can be used in teaching.  
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